
MEMORANDUM OF UNDERSTANDING BETWEEN 

THE CITY OF SAN JOSE AND 

FOOTHILL DE ANZA COMMUNITY COLLEGE DISTRICT 

This Memorandum of Understanding ("Agreement") is made and entered into this 3rd day of November,  2022 by and 

between the CITY OF SAN JOSE, a municipal corporation ("City") and FOOTHILL DE ANZA COMMUNITY COLLEGE DISTRICT on 

behalf of FOOTHILL COLLEGE {"FHDA") in support of its Veterinary Technology Student Internship Program. City and FHDA 

may be referred to herein individually as "Party" or collectively as "Parties." 

RECITALS 

WHEREAS, Foothill College is an educational institution seeking to provide work experience for its students who are studying 

to become Registered Veterinary Technicians to enhance the College's curriculum in veterinary technical services; and 

WHEREAS, City owns and operates the San Jose Animal Care Center, and desires to collaborate with Foothill College in a 

manner that would be mutually beneficial to the College, its students, City, and shelter animals; 

NOW, THEREFORE, the Parties hereby agree as follows: 

SECTION 1. TERM OF AGREEMENT. 

The term of this Agreement shall be from October 1. 2022 through Sept 30, 2027, subject to the provisions of Section 12 of 

this Agreement. 

SECTION 2. GENERAL CONDITIONS. 

A. City understands and agrees that FHDA will not be required to operate any motor vehicles or heavy equipment as

part of the work assignment or training.

B. City understands and agrees that FHDA will not be asked to engage in fundraising efforts such as proposal writing,

financial campaigns, endowment drives, solicitation of gift, or similar activities for the sole purpose of raising

general operating capital.

C. FHDA shall be responsible for the student intern's reimbursements, if any, during the term of this Agreement.

D. FHDA understands and agrees that City assumes no obligation to compensate the student intern. It is understood

and agreed that the student intern is not an employee and shall obtain no rights to retirement benefits or other

benefits which accrue to City employees unless City, at its sole discretion, offers employment in exchange for

compensation to the student intern.

I. Unpaid Student Internships: There shall not be any compensation of any nature for the student's activities at

the internship site, and they are not entitled to any benefits accruing to employees of the City. FHDA faculty

and unpaid students who may become injured or ill while participating in the internship are not employees of

the City and are not entitled to workers' compensation benefits, disability, or any other similar payment for

such injuries from the City.

II. Paid Student Internships: FHDA encourages paid internships. City reserves the right to offer employment to

student interns in exchange for compensation during the training period. Student interns who receive

compensation or remuneration during their internship shall be entitled to the City employee benefits (e.g.

workers' compensation, health or retirement benefits) for services performed by them and shall be deemed to

be employees or agents of City.
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